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1. ACKNOWLEDGEMENT OF COUNTRY 

Park Trek acknowledges and respects the Traditional Owners of the lands upon which our Head Office is 

located – the Wurundjeri Woi Wurrung and Bunurong Boon Wurrung peoples of the East Kulin Nation.  

We extend our acknowledgement and respect to the Traditional Owners of all the lands upon which we 

wander as a walking company.  

We recognise the unique place held by Aboriginal and Torres Strait Islander peoples as the original 

custodians of the lands and waterways across our continent, with histories of continuous connection dating 

back more than 60,000 years and we pay respect to their Elders past, present and emerging.  

We are proud to live on the planet’s oldest continent with the oldest continuous living culture. 

We support the Uluru Statement from the Heart. We are committed to reconciliation. 
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2. CONTEXT AND VERSION CONTROL 

Introduction This Climate Change Action Plan has been prepared in connection with the 

Ecotourism Australia Advanced Ecotourism accreditation for Park Trek Outdoor 

Experiences Pty Ltd (“Park Trek”). 

Park Trek will regularly review and refine this plan to ensure its ongoing currency 

and relevance given Park Trek’s ambition to be an environmental role model. 

Any suggestions, recommendations or feedback on this plan are welcome and 

should be directed to the Managing Director. 

 

Version history Version Effective date Nature of change Approver 

1.1 1 December 2021 Adopted old 

version 

CRT 

 

1.2 1 February 2026 Major update 

and restructure. 

CRT 
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3. EMISSION REDUCTION ACTION PLAN  

 Topic / Area Emissions Reduction Actions 

 

Responsibility  Timeline / Budget  Monitoring and 

Review  

Energy 

Efficiency  

Buildings  

 

 

Park Trek only utilizes energy efficient buildings 

and facilities. 

Managing Director Incorporated into 

rental agreements 

Annual review. 

Equipment  

 

Other than vehicles (see below) we do not use 

energy demanding equipment. 

Managing Director N/A Annual review. 

Lighting  

 

Energy efficient lighting is installed in our 

depots and facilities and rarely used.  

Managing Director N/A Replaced and 

repaired as required 

Energy 

Supply  

Renewable Energy   

 

Not Applicable – small use of energy Managing Director N/A Annual review. 

GreenPower  

 

Our depot power providers make use of 

renewable energy sources. 

Managing Director Not Applicable Annual review. 

Travel / 

Transport  

Vehicles / 

transportation  

 

• All equipment kept in good working order 

and regularly serviced and maintained. 

• Park Trek use Toyota diesel vehicles for fuel 

efficiency and lower emissions. 

• Vehicles are not idled, while not driving, to 

reduce unnecessary fuel use. 

Managing Director Not Applicable Vehicles are serviced 

regularly. 

Employee travel 

 

A hybrid work from home environment 

obviates the necessity for staff vehicle use. 

Managing Director N/A Annual review. 

Client / Customer 

travel  

 

Most business is conducted via phone or email 

obviating the need for travel. 

Managing Director N/A N/A 

Operational 

Areas  

Partnership with 

climate friendly 

businesses and 

suppliers 

 

Wherever possible we choose to partner with 

eco-certified accommodation providers and 

tour operators such as: 

• Icena (Tasmania) 

• Stewarts Bay (Tasmania) 

• Corinna (Tasmania) 

• Gagadju Lodge Cooinda 

• Rawnsley Park 

Managing Director Not Applicable Regularly reviewed. 
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 Topic / Area Emissions Reduction Actions 

 

Responsibility  Timeline / Budget  Monitoring and 

Review  

• Cradle Mountain G’day Parks 

• Binna Burra Mountain Lodge 

• O’Reillys Rainforest Retreat 
• Pennicott Wilderness Cruises 

• The G’Day Park Group generally 

Green purchasing 

policy and 

initiatives 

 

Park Trek chooses to use organic food suppliers 

wherever practicable such as: 

• Tasmania Wallaby ingredients 

• Biodynamic Marketing (Victoria)  

• Loving Earth (MLB) 

• Orgran Product (MLB) 

• Organic Isle Wholesale (Tas) 

• Greenies Real Food (NT) 

• Major Retailer Organic Brands 

Managing Director Not Applicable Prices and availability 

are observed and 

monitored regularly. 

Office / Admin 

initiatives  

 

• No email print policy  

• All equipment turned off at mains  

• All paper is recycled wherever possible 

• Wherever practical we run paperless 

• Purchase recycled print paper 

Managing Director Not Applicable This is an ongoing 

process. 

Marketing and 

promotional  

 

 

• Increased use of a social media 

• Increased use of email digital marketing 

• Increasing visitation through the website 

• Recycled paper used for marketing flyers 

Managing Director Not Applicable Review annually. 

Emissions 

Reporting  

 

Emissions 

Assessment  

 

Park Trek is a small business with negligible 

emissions other than for our tour vehicles. 

Managing Director NA NA 

Carbon Footprint 

calculations  

 

Park Trek is a small business with negligible 

emissions other than for our tour vehicles. 

 

Managing Director Completed Annual review  

Carbon Offset 

contributions  

 

Park Trek offsets contributions associated with 

its tours through Greenfleet. 

Managing Director Completed. Regular Greenfleet 

offset payments. 
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4. CLIMATE CHANGE VULNERABILITY AND ADAPTATION 

Area of Risk  Description of 

Business 

Vulnerability  

Level of Risk – 

high, medium, 

low 

 

Adaptation Strategy  Responsibility 

and Partnerships  

Timeline / 

Budget  

Monitoring and Review   

Building 

damage 

 

Water damage 

from heavy rainfall 

Medium Modern depot facilities. Landlords & 

Managing 

Director 

Annual Annual 

Water 

restrictions 

Reduced water 

availability / 

drought 

N/A N/A N/A N/A N/A 

Floods and 

storms  

 

May directly 

impact operations 

High • Flood warning monitoring  

• Alternative destinations may 

be used for touring program  

Managing 

Director & Guides  

Funds 

available to 

cover loss of 

income 

Media Coverage. 

Parks authority’s media 

releases. 

Direct contact. 

Fire risk and 

bush fires  

 

 

May directly 

impact operations 

High • Alternative locations may be 

used for touring program 

Managing 

Director & Guides 

NA Media Coverage. 

Parks Authorities media 

releases. 

Direct contact. 

Travel and 

Transport Cut 

 

 

Floods, storms, 

fire, or major 

weather events 

cut transport links 

Medium Understanding and awareness of 

alternative routes in remote 

areas. 

Managing 

Director & Guides 

NA Media Coverage. 

Parks Authorities media 

releases. 

Direct contact. 

Natural and 

Cultural 

Attractions 

Compromised 

areas of natural 

beauty due to fire 

and drought 

(Victorian Alps) 

High Risk  Explain issues to guests. Plan and 

prepare for alternative 

destinations 

Managing 

Director & Guides 

1 – 2 years. 

Cost of 

researching 

a new area. 

Continuously. 

Feedback from guests and 

field guides. 
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5. CLIMATE CHANGE AWARENESS AND EDUCATION  

Topic / Area Action(s)    

 

Responsibility  Timeline / Budget  Monitoring and 

Review  

Emissions Assessment / Carbon 

Footprint / Offset Information  

 

Not Applicable Managing Director N/A N/A 

Owner / manager and employee 

climate change awareness training  

 

Managers and employees discuss impacts of 

climate change in order to spread the same 

message.  

Managing Director Ongoing As issues come to 

light/ new staff 

Client / Customer Climate Change 

awareness initiatives  

 

Discussions with clients on impacts of 

climate change in different areas of 

Australia 

Managing Director 

& Guides 

Ongoing As issues come to 

light / new staff 

Business to Business initiatives  

 

Wherever possible we will continue to 

partner with eco-certified accommodation 

providers, suppliers and tour operators as 

noted above in section 3. 

Managing Director Ongoing Reviewed with each 

stay/interaction. 

Government / State / National Park / 

Non-Government party initiatives  

 

Compliance with National Park Climate 

Action Plans  

 

Managing Director Ongoing As issues come to 

light / new staff 

Continuous Improvement  

 

Continue to review hybrid or electric vehicle 

options to complement or replace our 

emissions offset program (Greenfleet). 

Managing Director Ongoing As issues come to 

light / new staff 
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6. QUESTIONS OR FEEDBACK CONCERNING THIS PLAN 

Any questions or concerns or feedback concerning this plan should be directed to Park Trek’s Owner 
& Managing Director, Charles Thompson via email on charles@parktrek.com.au .  

 

mailto:charles@parktrek.com.au

